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AGREEMENT, made this 10th day of December, 2002 by and between 
the Village of Ossining, hereinafter referred to as the 
"Employer" and the Civil Service Employees Association, Inc., 
Local 1000, American Federation of State, County and Municipal 
Employees, AFL-CIO, Westchester Local 860, Village of Ossining 
Unit, hereinafter referred to as the "Union". 
ARTICLE I1 
RECOGNITION AND DEDUCTIONS 
Section 1 - Recoanition 
RECOGNITION AND EXCLUSIVITY 
The Employer recognizes the Union as the sole and 
exclusive negotiation representative under Article 14 of the 
Civil Service Law for a negotiating unit comprised of all 
eligible employees of the Employer except part-time and seasonal 
employees, police personnel being represented by the Village of 
Ossining Policemen's Benevolent Association, Inc., Department 
Heads, appointed.officers and elected officials, for the purpose 
of collective negotiations and the processing of grievances from 
the date of recognition by the Board of Trustees of the Village 
of Ossining. 
BXTENS ION 
Such recognition shall extend and be 
automatically continued thereafter until and unless the Union is 
decertified, and another employee organization is certified, 
pursuant to Article 14 of the Civil Service Law. 
C. TJNCHALLENGED STATUS 
The period of unchallenged representation status 
for the Union shall be for the maximum period allowed under the 
law. 
EXCLUSION RIGHTS 
The Employer reserves the right as provided by 
Law to exclude certain managerial and confidential personnel 
subject to PERB1s review. 
SECTION 2 - DEDUCTIONS 
UNION DUES AND INSURANCE PREMIUMS 
The Employer shall deduct regular membership dues 
and Union insurance premiums from the wages of all employees who 
have signed and authorized said deductions. 
The various departmental offices in the Village 
shall be open for business from Monday through Friday. The 
regular work week shall not be more than thirty-two and one-half 
(32.5) hours per week for employees assigned to these offices. ' 
The Employer shall deduct from the salary of an 
employee who is not a member of the Union an amount equivalent 
to the amount of dues payable as a member. 
UNION GROUP INSURANCE DEDUCTIOM 
The right of Union Group Insurance Canvass and 
payroll deductions for same, provided individual authorization 
has been filed with the Employer. 
CREDIT UNION DEDUCTIONS 
The Employer will make appropriate payroll 
deductions for a Credit Union, if practical. 
REMITTANCE 
Dues, Insurance premiums and Agency Shop Fees as 
deducted above, shall remitted to the CSEA, Inc., 143 Washington 
Avenue, NY 12210. 
ARTICLE I11 
YORK DAY - WORK WEEK 
SECTION I. - 'HOURS OF WORK AND BASIC WORK WEEK 
A. GENERAL 
Working hours and work schedules are designed to 
meet the respective needs of various departments, and it is 
understood that changes in designated working hours may be 
necessary from time to time to meet the requirement of the 
different departments. 
OFFICE HOURS 
C. &,& OTHER VILLAGE DEPARTMENTS 
Due to the nature of the work required by a 
municipal corporation, employees shall work on such hours and 
such days as are necessary to its activities and as designated 
by the Department Head of the respective departments. The 
regular work week by any employee shall not be more than forty 
( 4 0 )  hours per week and the employee may be assigned to work 
five ( 5 )  consecutive days, from Monday through Saturday, with 
two ( 2 )  consecutive days off, one of which days must be a 
Sunday, except that water and sewage treatment plant employees 
may be required to work Sunday as a regular day. 
NON-OFFICE WATER DEPARTMENT PERSONNEL 
The work schedule of Water Department employees, 
other than office personnel, shall be on a forty ( 4 0 )  hour 
basis. 
E. WORK SCHEDULES 
Whenever possible, work schedules will be set 
according to seniority. 
SECTION 2 - PART TIME EMPLOYMRNT DEFINED 
.Part time shall be defined as any employee working less 
than fifty (50%)  percent of the normal work week on a'regular 
scheduled basis. Said employees are not covered by the terms of 
this agreement. 
SECTION 3 - SEASONAL EMPLOYEES 
Seasonal employees are employees who are hired on a 
temporary basis for a limited period of time. Said employees 
are not covered by the terms of this Agreement. 
ARTICLE IV 
COMPENSATION 
SECTION 1 - SALARIES 
A. Salaries Effective Januarv 1. 2003 
All employees shall receive a three point five 
(3 .5%)  percent across the board salary increase. All salary 
schedules in effect on December 31, 2002 shall be adjusted by 
the above percentage increase. 
B. Salaries Effective Januarv 1. 2004 
All employees shall receive a three point five 
(3.5%) percent across the board salary increase. All salary 
schedules in effect on December 31, 2003 shall be adjusted by 
the above percentage increase. 
C. Salaries Effective Januarv 1. 2005 
All employees shall receive a three point five 
(3.5%) percent across the board salary increase. All salary 
schedules in effect on December 31, 2004 shall be adjusted by 
the above percentage increase. 
D. Salaries Effective Januarv 1. 2006 
All employees shall receive a three and three 
quarters (3.75%) percent across the board salary increase. All 
salary schedules in effect on December 31, 2005 shall be 
adjusted by the above percentage increase. 
E. Salaries Effective Januarv 1. 2007 
All employees shall receive a three and three 
quarters (3.75%) percent acrss the board salary increase. All 
salary schedules in effect on December 31, 2006 shall be adjustd 
by the above percentage increase. 
SECTION 2 - INCREMENTS AND SALARY SCHEDULES 
Employees shall receive said increase in addition to an 
increment as due. Said salary schedules shall be annexed hereto 
as "APPENDIX C". For the purpose of computation, employees 
hired during the first (1st) six months of the calendar year 
shall receive credit towards a full year of employment. 
Employees hired during the last six months of the year shall be 
given credit for a full year's employment until the following 
year. 
SECTION 3 - LONGEVITY 
The Employer will make longevity payments to deserving 
employees as follows: 
After ten (10) years of service, if the overall 
performance rating was satisfactory, the payment shall be $475, 
if the overall performance rating was unsatisfactory, no 
longevity payment will be made for the year in which the 
performance evaluation was made. After fifteen (15) years of 
service, if the performance rating of the employee for the year 
was satisfactory, the payment shall be $600; if it was 
unsatisfactory, no longevity payment will be made for the year 
in which the performance evaluation was made. After twenty (20) 
years of service, if the overall performance rating was 
satisfactory, the payment shall be $725; if it was 
unsatisfactory, no longevity payment will be made for the year 
in which the performance evaluation was made. After twenty-five 
(25) years of service, if the overall performance rating was 
satisfactory, the payment shall be $850; if it was 
unsatisfactory, no longevity payment will be made for the year 
in which the performance evaluation was made. All longevity 
payments shall be made the month following the employee's 
anniversary date of employment. 
The following schedule reflects the above: 
After 10 years - $475 
After 15 years - $600 
After 20 years - $725 
After 25 years - $850 
$ECTION 4 - RETIREMENT PAY 
GENERAL APPLICATION 
All full time employees who have completed at 
least ten (10) consecutive years of full time service shall 
receive a payment equal to twenty-five (25%) percent of 
accumulated sick leave as defined in Article VII, Section 2 of 
this agreement, at the time their employment with the Village is 
terminated voluntarily or otherwise. For the purpose of this 
section, there is a limit of 250 set on the number of sick leave 
days an employee may accumulate. Those employees who 
accumulated over 250 days prior to the signing of the 1987-88 
contract shall have the number accumulated as of that time set 
as their limit. 
Effective January 1, 1997, the maximum number of 
days an employee may accumulate shall be increased to 275 days. 
Effective January 1, 1997, all employees 
grandfathered in at a level higher than 250 days will also have 
their maximum increased by ten (10%) percent. 
If an employee dies while in service, then any 
monies due, pursuant to the foregoing, shall be paid to the 
employee's designated beneficiary or estate, as the case may be. 
B. EXCEPTIONS 
The provisions of this Article shall not apply to 
any employee whose employment is terminated by virtue of being 
dismissed pursuant to the provisions of Section 75 of the Civil 
Service Law or who retires while charges preferred against said 
employee pursuant to Section 75 of the Civil Service Law are 
still pending. 
C. An employee must work for the Village of Ossining 
for 10 years to carry health insurance into retirement, and an 
employee must be vested in the NYS Retirement System to be 
eligible to carry health insurance into retirement. 
SECTION 5 - STAND-BY PAY 
Employees in the Water Department who are on "stand-by" 
shall receive one check in November. 
Highway Foremen in the Department of Public Works who are 
on "stand-by" shall receive two checks - one in June and one in 
November. 
All "stand-by" shall be paid at a rate of one dollar and 
twenty cents ($1.20) per hour. The amount due shall be paid in 
November of the term of the agreement. Hourly amount shall 
increase by the same amount as the agreed upon raises. 
Employees being paid "stand-by" shall be required to be 
on the work site within fifteen (15) minutes of being called. 
SECTION 6 - OUT-OF-TITLE GUARANTEE 
A. Employees temporarily assigned to perform the 
duties of a job classification paid at a lower rate of pay shall 
be guaranteed their regular rate of pay of the job 
classification for all such time worked. 
B. Employees temporarily assigned to perform the 
duties of a job classification paid at a higher rate of pay 
shall be paid at the higher rate of pay at the step reflecting 
the employees year of service, retroactive to the first day. 
Temporarily shall be defined as three (3) consecutive days. 
Backhoe Operators will receive out-of-title pay 
from the first day. 
-6- 
C. Friday and the following Monday would count as 
two consecutive days for employees who work Monday through 
Friday. 
D. Temporary out-of-title assignments should be made 
by the Department Head or his/her designee at his/her 
discretion. 
$ECTION 7 - WATER TREATMENT SHIFT PREMIUM DIFFERENTIAL 
Employees in the water treatment plant who work 
continuously in a work shift other than a normal day shift shall 
receive an additional annual allowance of three hundred 
forty-eight ($348.00) dollars annually. Said sum shall be 
payable in November of the term of the Agreement. 
SECTION 8 - OVERTIME 
A. QVERTIME PAY 
1. Time and one-half (1-1/2) shall be paid to 
all employees who are required to work beyond the normal working 
schedule, as determined by the Village Manager. 
2. Double time (2x) shall be paid to employees 
who normally work Monday through Friday and are called in to 
work on Sundays. Any employee scheduled to work on a holiday 
shall be paid at double time, in addition to the holiday pay. 
3. Overtime earned may be taken at the 
employee's option in cash or compensatory time at the applicable 
overtime rate. The policy on the use of compensatory time shall 
be as stated in Appendix " C "  as attached hereto. Said policy 
may be amended by mutual agreement between the parties. 
4. Overtime shall be distributed' on a fair and 
equitable basis. 
Separate rotating lists shall be established 
based on seniority and made up of employees in the Highway 
Department and Sanitation Department for the purposes of 
performing duties traditionally handled by each department. 
Any employee who refuses an opportunity to work 
overtime shall, for purposes of the list, be considered to have 
been offered the overtime. 
It is understood that employees must be able to 
perform the necessary duties. 
MINIMUM OVERTIME PAY INCREMENTS 
Minimum overtime pay increments shall be in 
fifteen (15) minute increments. 
CALL-IN PAY 
1. Except as hereinafter provided in paragraph 
I, 2 ll , a two (2) hour minimum will be granted to all employees who 
are "called in" to work, and such time will be paid at the 
appropriate rate of overtime. The "called in" time shall be 
computed from the moment the employee has been called and agrees 
to come to work and the time the employee actually leaves the 
Employer's premises. If more than twenty (20) minutes elapses 
from the time the employee agrees to come to work and the time 
the employee reports to the designated place, the employee shall 
not be compensated for the period of time in excess of the said 
twenty (20) minutes and the time the employee actually reports 
to work. Extra scheduled hours required to be paid for at 
overtime rates under Section 8 A-1 of this Article are 
specifically excluded from the two (2) hours minimum. 
2. A three ( 3 )  hour minimum will be granted to 
all employees who are "called in" to work between 12:00 midnight 
and 4:00 a.m. The time an employee is actually summoned to work 
rather than punch-in-time will be the determining factor as to 
how many hours an employee will get for "call-in". 
3. "Call-in" provisions of 1 and 2 herein in 
regard to minimum hours guaranteed shall apply to each separate 
"call-in". 
ARTICLE V 
,SAFETY, HEALTH, EOUIPMENT AND FACILITIES 
The Union agrees to establish a Safety Committee, the 
purpose and function of which is the health, safety, and welfare 
of the employees of the Village. The Committee shall be 
concerned with all aspects of employee safety, including 
clothing, equipment and work practices. The Committee shall 
meet at least four (4) times each year and shall report any 
unsafe conditions to the Village Manager on a timely basis. 
SECTION 2 - WORK PRACTICES 
A. For reasons of personal safety, the Superin- 
tendent of the Department of Public Works will see to it that 
when the hydrants are flushed at night by the Water Department 
employee, an employee of another department is assigned to work 
in the immediate area. 
B. The Employer will supply pagers to those 
employees who are on stand-by. 
C. Employees who are called out on emergencies and 
remain on the job for more than three (3) hours will be 
guaranteed six (6) hours of rest before resumption of the next 
day's regular duties if the assignment for which they were 
called out extends past 2:00 a.m., Should the emergency work be 
continued past 6:30 a.m., the employees involved will not be 
required to work on that day and will be credited with a full 
day's work. 
It is understood that the intent of the six (6) 
hour rest period is to provide a rest opportunity so as to 
insure the employees' safety in the event of being called back 
for additional emergency work. 
D. In the event that a pregnant employee assigned to 
work in front of a computer terminal is advised in writing by 
her physician that said work assignment in front of a computer 
terminal may be injurious to her health and/or the health of her 
unborn child, the Village Manager shall refer said employee to a 
physician designated and employed by the Village for a 
consultation on such issue. If the physician designated and 
employed by the Village, after such consultation, shall 
determine in writing that said employee's continued work 
assignment at a computer terminal may be injurious to her health 
or the health of her unborn child, such employee shall be 
reassigned to a different position at the same rate of pay until 
such employee takes maternity absence pursuant to Article VII, 
Section 4. The employee shall execute all consents necessary to 
permit such consultation and the release of medical information 
relating thereto to the Village. 
SECTION 3 - UNIFORMS 
A. The Employer will provide annually' for all 
employees assigned to the Highway, Central Garage, Sanitation, 
Parks, Custodial Pool and Water Department, exclusive of office 
personnel, a. uniform allowance in the amount of $200.00. Said 
allowance is to be administered so as to insure that each 
employee uses the allocation for the purpose of purchasing work 
clothes. 
B. Employees will be required to wear said uniform 
on a daily basis and maintain same at their expense. 
C. The Employer will compensate building department 
inspection personnel for items of clothing damaged in the course 
of regular inspection duties. Such damage must be reported 
within twenty-four (24) hours of the occurrence. 
D. Effective January 1, 1993 and annually 
thereafter, the Village shall provide a $100.00 cleaning 
allowance for all civilian uniformed employees of the Police 
Department. 
SECTION 4 - SAFETY EOUIPMENT 
Safety equipment such as safety shoes and safety goggles 
will be provided to all employees as recommended by the Safety 
Committee. Two (2) pairs of safety shoes will be provided to 
all employees currently receiving same and further provided that 
the cost shall not exceed $75.00 per pair or $150.00 total 
annually. Once provided, employees not wearing said safety 
equipment shall be immediately suspended without pay for the 
remainder of the work day. 
If training is required as part of a job or job title 
with the Village, employees must attend scheduled training 
sessions. Failure to attend will be considered an act of 
insubordination and subject to disciplinary action. If training 
is required by the State or Federal Government or governmental 
agency, and employees fail to attend, they may be reduced in 
title until such time as they obtain the required training. 
Costs for obtaining missed training shall be borne by the 
employee. 
Section 6 - Drua & Alcohol Testinq 
All employees of the Village of Ossining will be required 
to Random Drug and Alcohol Testing. In addition all employees 
who hold Commercial Driver Licenses will be tested separately in 
accordance with Federal Regulations. 
ARTICLE VI 
HOLIDAYS WITH PAY 
A. Attached hereto and made a part hereof and 
designated as "APPENDIX D" is a list of all days to be 
considered as paid holidays during the term of this Agreement. 
B. All such holidays will be guaranteed for the 
duration of the Agreement. 
C. Employees will receive holiday pay only when ' 
present for work on the work days prior to and following the 
holiday, except for leaves prearranged with a Department Head, 
or excused sick leave. 
D. If the Christmas or New Year's holiday falls on 
Sunday, one-half (1/2) day Eve's holiday will be granted on the 
preceding Friday. 
ARTICLE V U  
LEAVES 
SECTION 1 - ANNUAL LEAVE 
A. m u a l  leaves with ~ a v  are aranted to all 
full-time em~lovees as follows: 
1. New employees hired after Jan. 1, 1989, the 
maximum vacation time leave will be twenty days. 
2. First (1st) year employees will earn five (5) 
days; during the second (2nd), third (3rd) and fourth (4th) 
years of employment, employees will earn one (1) day of leave 
for each month worked in any given calendar year; from the fifth 
(5th) through the tenth (10th) year - eighteen (18) days; from 
the eleventh (11th) year through the fifteen (15th) - twenty 
(20) days; after fifteen (15) years, twenty-five (25) days. 
3. Annual leave with pay shall not be carried 
over from one (1) calendar year, to the next calendar year, 
except when written permission is granted by a Department Head 
upon a request submitted in writing. There shall be a ten (10) 
day limit on any carry-over, non-accumulating. 
B. For the purpose of determining eligibility for 
annual leave under the preceding, the following shall apply: 
1. An employee who is first employed on or 
before June 30th, will be considered as completing the first 
(1st) year of continuous employment on December 31st of that 
calendar .year; 
2. An employee who is first employed on or after 
July 1st will be considered as having completed the first (1st) 
year of continuous employment on December 31st of the following 
year, but after completion of six (6) months of service, will be 
entitled to a special annual leave of one (1) week during the 
next calendar year; and 
3. Thereafter, employees will be considered to 
have completed an additional year of continuous employment on 
December 31st of each subsequent year. 
In scheduling annual leaves, each Department Head 
will consider the request of employees in order of length of 
service and, where practicable, will grant leaves at the time 
requested provided that the resultant schedule does not 
interfere unduly with the department's services. A Department 
Head may limit annual leave to two (2) consecutive weeks if the 
absence of an employee will unduly interfere with the efficiency 
of a department. In such cases, the third week of annual leave 
shall be scheduled at a time that is convenient to the employee 
and the Department Head. All annual leaves must be approved by 
the Department Head/Supervisor at least one week in advance. 
Employees who earn twenty (20) or more days 
vacation per year may elect to receive ten (10) days of pay in 
lieu of time off or may elect to carry over not more than ten 
(10) days to the next year, but employees can not do both in the 
same year. 
SECTION 2 - SICK LEAVE 
A. ELIGIBILITY 
Personnel in their probationary period, which 
shall not be less than twenty-six (26), nor more than fifty-two 
(52) weeks, will be credited with accumulated sick leave, but 
will not be paid when absent from work due to illness or 
accident, unless medical documentation is submitted. During 
probation sick leave used, cannot exceed sick leave earned. 
SICK LEAVE ACCRUAL 
All other personnel shall be entitled to one (1) 
day per month sick leave during the first five (5) years of 
employment up to a maximum of twelve (12) days of sick leave 
which may be accumulated. After five (5) years of full time 
service, employees will accumulate one and one-half (1 1/2) days 
sick leave for each month worked. For the purpose of this 
section, there is no limit set on the number of sick days an 
employee may accumulate. 
To recognize those employees who had excellent 
attendance, the Village will grant each year; four (4) day's pay 
for no sick days taken during the year; three (3) day's pay 
for one (1) sick day taken during the year; two (2) day's pay 
for two (2) sick days taken during the year; and one (1) day's 
pay for three (3) sick days taken during the year, payable in 
February of the following year, at rates when sick days were 
earned. In order to be eligible for this benefit, an employee 
must have worked the entire year, January 1 - December 31. This 
benefit is not pro-rated. 
C. EXCEPTION 
In any event, sick leave may be advanced at any 
time during the calendar year up to the maximum permitted. 
However, if an employee leaves or is terminated, any sick time 
advanced beyond the amount earned will be deducted from the 
employee's last check. 
D. DOCTOR'S CERTIFICATE 
When an employee is absent for sickness for more 
than two (2) consecutive days, the Department Head reserves the 
right to require evidence of such illness in the form of a 
Doctor's certificate and, at the option of the Department Head, 
to require a medical examination by a designated physician, 
before the employee may return to work. Section 2A applies to 
employees on probation with the Village. 
Friday and the following Monday would count as 
two (2) consecutive days for employees who work Monday through 
Friday and respectively for employees who work a work week other 
than Monday through Friday. (Actually, the sixth and seventh 
day of the work week). 
If an employee, after a reasonable amount of time 
demonstrates a pattern of sick leave that results in no sick 
time accrual from year to year, the provisions of paragraph "Dn 
above will be waived for the purposes of requiring a Doctor's 
note after one sick day is taken. 
REOUIRED EXAMINATION REIMBURSEMENT 
In the event an employee has been required to 
undergo a medical examination by a physician designated by the 
Employer, the Employer shall reimburse the employee the fee 
incurred by the Employee in obtaining such physical examination. 
REPORTING OF ACCIDENTS AND ILLNESSES 
All accidents and illnesses occurring while an 
employee is at work shall be reported within 24 hours to the 
employee's Department Head or immediate supervisor who in turn, 
must report the incident to the personnel office. Failure to do 
so may subject the employees to disciplinary action. 
3ECTION 3 - PERSONAL LEAVE 
A. PERSONAL LEAVE DEFINED 
Personal leave is leave with pay for personal 
business and is intended to be available for use for religious 
observances, attendance at funerals, necessary absences due to 
extraordinary weather conditions, personal or family business 
appointments and examinations. 
PAID PERSONAL LEAVE DAYS 
Employees covered by this Agreement may receive 
four (4) paid personal days during the term of the contract. New 
employees will receive personal days on a pro-rated basis. 
LIMITED ACCUMULATION 
Personal leave will not be accumulated from year 
to year, nor is it intended for use in conjunction with 
vacations or supplemental time, however, after three (3) years 
of service unused personal leave can be accumulated as sick 
leave for a maximum of twenty (20) days. 
Personal leave is to be taken only with 
departmental approval, so as not to interfere with the proper 
operations of government. When more than one (1) request for 
personal leave is received for one (1) day, or for other reasons 
for which the operation of a department may be affected, the 
reason for the request may be required and the granting of the 
day be postponed. 
SECTION 4 - MATERNITY ABSENCE/CHILD CARE LEAVE 
An employee shall remain on the job until satisfactory 
medical evidence is submitted indicating that such employee is 
unable to perform her duties due to pregnancy and/or adoption. 
Such employee shall be permitted to use annual, sick, personal 
leave accumulated and/or leave without pay for a maximum period 
of six (6) months. 
All benefits shall continue while on said leave. 
SECTION 5 - BEREAVEMENT LEAVE 
Employees shall receive three (3) days bereavement leave 
should the employee's mother, father, wife, husband, child, 
mother-in-law, father-in-law, brother, sister, grandparents or 
grandchildren die. One (1) day shall be granted for the death 
of a sister/brother-in-law. The employee shall have one (1) 
additional day if the employee has to travel more than one 
hundred fifty (150) miles (one way) to attend the funeral. 
Bereavement leave shall not be accumulated from year to year. 
SECTION 6 - LEAVE WITHOUT PAY 
A. All requests for leaves of absences without pay 
must be forwarded to the Department Head with four weeks advance 
notice. 
B. All requests for leave must be no less than one 
week in duration nor may they exceed three months. 
C. All requests for personal leave without pay must 
be accompanied by a reason for which the request is being made. 
D. Requests for leave without pay may not be used to 
supplement vacation nor will they be allowed to be used for non- 
extenuating circumstances. 
E. All requests for leave must be approved by the 
Department Head, who will determine whether or not it should be 
granted based upon any effect the person leaving would have on 
'the department. 
Once the Department has approved the leave 
without pay, it should be forwarded to the Village Manager for 
final approval at which time a copy will be forwarded to the 
Payroll Clerk for action as well as for filing in the personnel 
file. 
F. Benefits would be suspended for the duration of 
the leave. Employees may exercise any and all rights granted 
under the Coordination of Benefits Reconciliation Act (COBRA). 
G. The Village agrees to conform to the 1993 Family 
and Medical Leave Act. 
It is understood that conformance with said Act 
shall not diminish any contractual benefit which may be greater 
than provided for in the Act. 
ARTICLE VIII 
INSURANCE AND RETIREMENT 
SECTION 1 - HEALTH INSURANCE 
A. The existing self insured health plan shall 
remain in effect for employees and dependents including eligible 
retired employees and dependents. 
In the event of the passage of a Federal Health 
Insurance Program, the Union and the Village mutually agree to 
discuss the impact of such a plan on Village employees and their 
health insurance benefits. If necessary, a re-evaluation of 
current benefits will be undertaken, and changes in benefits 
will be made with Union approval. 
Employees using out of network providers shall 
have the following deductible: 
Effective January 1, 2003, all employees 
co-payments for prescriptions will be either $10, $15 or $25 in 
accordance with the Centrus/NMHC Rx Preferred Drug List of 
Mandatory Generic Drugs, which is a part of the pharmaceutical 
industries three (3) tier system in effect. 
Members and their spouses who enroll in the 
Health Plan of the Village will be eligible for an infertility 
procedure with a maximum lifetime cap of $5,000.00 for medicine 
and $10,000.00 for the medical procedures per family. 
B. Any employee who chooses not to select Health 
Insurance shall be entitled to $1000.00 per annum made payable 
in two equal lump sum payments, $500 on June 1st and $500 on 
December 1st. 
C. It is agreed that the Village may switch health 
insurance carriers for all members of the bargaining unit and 
retired members. The Village may engage a third party 
administrator to process health benefit claims on a self insured 
basis and provide at least the same coverage as the New York 
State Empire C.O.R.E., Plus Enhancements Health Insurance in 
effect on December 31, 1989 with CSEA approval. 
The Village may, however, change health insurance 
carriers provided that such carrier shall provide employees and 
their eligible dependents with at least the coverage as defined 
in Article VIII with CSEA approval. 
D. Effective January 1, 1989, the village will no 
longer provide married couples with dual family plan coverage. 
One of the employees must drop the family coverage plan and 
elect the benefits provided in paragraph "B". 
E. Effective January 1, 1989, for all new employees 
hired by the Village after said date, if they are married and 
their spouse is not employed by the Village but maintains health 
benefits from his/her employer and is afforded a family plan 
which includes the spouse being employed by the Village, the 
Village is not required to offer health insurance benefits to 
this employee unless the employee agrees to pay in full. Health 
coverage must be provided according to the contract should 
employee's spouse become unemployed and/or uninsured. (This 
does not apply to employees who are already on the payroll 
during the period of negotiations). 
Regardless of the date of employment, if an employee's 
spouse has coverage under another plan, the Village will not 
accept responsibility as primary carrier due to changes in the 
terms or conditions of the spouse's coverage or voluntary 
termination of such coverage. If an employee's spouse loses 
coverage due to job loss, the Village will offer family coverage 
to our employees. 
SECTION 2 - IN-HOUSE DENTAL 
The Village shall pay in full the dental premiums to a 
maximum of $35.15 per month for individual coverage and $83.65 
per month for family coverage. Any increase above these rates 
will be paid 50% by the Village and 50% by the employee. 
SECTION 3 - PENSION PLAN 
The existing pension plan, Section 75i, new "20 Year 
Career Plan" for Tier I and Tier I1 employees, shall remain in 
effect during the term of this contract. 
The benefits available under the above State Retirement 
plans and options are available by calling the NYS Retirement 
System, it being understood that the Village's sole obligation 
is to make the required contributions to the applicable State 
Plans and options. For full particulars, consult with the New 
York State Department of Audit and Control. 
SECTION 4 - MEDICARE PAYMENTS 
For all retirees after January 1, 1992, the Village will 
no longer cover the cost of Medicare premiums of the spouse, if 
the spouse is eligible to receive payment from his or her 
previous employer. 
SECTION 5 - LIFE INSURANCE 
The Village shall provide a life insurance policy in the 
amount of $25,000 for each employee in the bargaining unit until 
such time as they reach the age of 67. At that time the 
insurance is automatically reduced by the carrier based upon 
actuarial tables. 
SECTION 6 - FLEX BENEFITS 
The Village shall institute a Flexible Benefits Program 
on a voluntary participation basis. 
SECTION 7 - EYEGLASS P L W  
A self insured plan will be administered by the Village. 
$150/single and $200/family will be allowed for eyeglasses and 
examination every year. 
ARTICLE IX 
RECIPROCAL RIGHTS 
SECTION 1 - MAINTENANCE OF THE AGREEME3NT 
A. Neither the Employer nor the Union, through its 
officers, members, representatives, agents or committees, shall 
engage in any subterfuge of any kind for the purpose of 
defeating or evading the terms of this Agreement. 
B. Adhering to the principle that duties and 
obligations come with rights and privileges, the Union agrees to 
do its utmost to see that its members perform their respective 
duties in the Village loyally, efficiently and continuously 
under the terms of this agreement. The Union and its members 
will use their best endeavors to protect the interests of the 
Village of Ossining and its citizens, to conserve its property 
and to give service of the highest quality. 
C. The Village shall be allowed to consolidate 
services with the Town of Ossining and the Ossining School 
District provided said consolidation does not negatively impact 
i.e. no diminution in salary or any other term or condition of 
employment of any employee. Furthermore, the Union will permit 
the Village to be the vendor for certain services provided to 
other government entities provided the action does not 
negatively impact i.e. no diminution in salary or any other term 
or condition of any employment of any employee. 
The Union President, along with the appropriate 
CSEA staff, will participate in all Inter-Municipal Agreement 
(IMA) negotiations in order to further protect the interests of 
union employees. 
D. The Village shall have the right to contract out 
the meter reading function of the water department. No layoffs 
will occur due to the contracting out of this service. 
SECTION 2 - NON-DISCRIMINATION 
A. There shall be no discrimination, interference, 
restraint, or coercion by the Employer of any officers or agents 
against any employee because of any lawful activities on behalf 
of the Union, or because of membership in the Union, and the 
Union, its members, its officers, its agents shall not coerce 
employees into membership in the Union in an unlawful manner. 
B. The parties shall administer their obligations 
under this agreement in a manner which will be fair and 
impartial to all employees and shall not discriminate against 
any employee by reason of sex, nationality, race, creed or age. 
SECTION 3 - LABOR/MANAGEMENT COMMITTEE 
The Employer shall recognize the creation of the 
labor/management committee provided that the sole purpose 
thereof is the dissemination of information to the employees on 
current policies and decisions of the Village Administration. In 
any event, the committee, before disseminating such information 
to the employee in writing shall be required to check all such 
releases with the Village Manager for accuracy of content. 
SECTION 4 - RULES AND REGULATIONS 
A. The Employer has prepared Personnel Rules and 
Procedures, which shall remain in effect and shall be considered 
as part of this agreement, except where the contract supersedes 
the provisions of such Personnel Rules and Procedures. 
B. The Union shall be afforded an opportunity, prior 
to adoption of such Rules and Procedures, to discuss same with 
the Employer and to contest any provisions they feel are 
inequitable. 
SECTION 5 - PERSONNEL FILES 
Employees are allowed to examine their personnel files on 
an annual basis. Employees are not allowed to remove any 
information from the file, however, any unsatisfactory 
evaluations, memoranda, letters, etc. cannot be used in a 
disciplinary after 36 months pursuant to Civil Service 
Regulations. In order to examine their file, employees must 
make an appointment with the personnel officer and are allowed a 
maximum of one half hour. 
ARTICLE X; 
EMPLOYEE STATUS AND RIGHTS 
SECTION I. - SUSPENSION 
No employee will be suspended "on the spot" unless the 
employee's continued presence on the job is considered by the 
appropriate supervisor to be hazardous to other employees, the 
public or to the employee directly. 
SECTION 2 - TENURE AND SENIORITY 
PRORATIONARY PERIOD 
A probationary period of twelve (12) consecutive 
months shall apply for all non-competitive and labor class 
employees, and these employees shall be afforded the same rights 
as competitive employees under the provisions of Section 75 of 
the Civil Service Law as it relates to removal and/or suspension 
after such probationary period. 
For the purpose of computing benefits, provided 
the employee completes his/her probationary period to the 
satisfaction of the Department Head, in accordance with the 
rules and regulations in effect, the first day of full time 
employment shall be used in calculating benefits. 
SENIORITY 
Seniority shall be measured from,the commencement 
date of employment. Seniority will prevail to determine 
individual employee's preferences in regard to vacations and 
leave - rule decisions. 
C. JOB ABOLITION AND STAFF REDUCTIONS 
The Employer agrees that seniority shall prevail 
in the event of any job abolitions or staff reductions. 
SECTION 3 - VACANT POSITIONS 
Vacant positions will be posted on departmental bulletin 
boards as soon as they occur. Whenever Civil Service Law and 
Rules permit, vacancies will be filled by appointment of 
qualified Village employees through transfers or promotions. 
If there is no present employee interested in the posted 
position and if there is no other employee occupying the same 
title as the posted position, then the Village may seek to 
change the job group of that title, subject to the approval of 
the Village of Ossining Unit of CSEA. 
SECTION 4 - JOB POSTING AND PROMOTIONS 
A. Any advancement of an employee from a position in 
one title to a position in another title for which a higher 
maximum rate of pay is prescribed shall be deemed a promotion. 
B. All job and promotional opportunities shall be 
posted conspicuously on designated bulletin boards readily 
accessible to all employees in all departments and all satellite 
offices prior to the examination and/or filling the position to 
allow employees currently employed to apply for same, before new 
help is hired. 
C. In the absence of an eligible list for a 
"competitive" position to be filled by a promotion or by hiring, 
and in all instances where the position to be filled is in the 
"labor" or in the "non-competitive" class, the appointing 
authority shall first consider the qualifications of applicants, 
as set by the personnel office of Westchester County Personnel 
Department, of applicants who are currently employed by the 
Village before considering applicants from outside Village 
service. 
In the event two ( 2 )  or more qualified employees apply 
for said position, then seniority shall be a significant factor 
in determining who shall be appointed to said position. 
D. When promotional and/or provisional examinations 
are scheduled for employees during working hours, the employee 
will be granted release time for such examination. 
SECTION 5 - JOB DESCRIPTIOW 
Job descriptions and title classifications shall be 
determined as follows: 
A. Job descriptions and specifications for 
competitive positions shall be set forth with clear lines of 
responsibility and registered with the Civil Service Commission 
and shall not be subject to change without formal hearings with 
the Union. 
B. When an employee requests a re-evaluation of the 
employee's job duties to determine whether the job is correctly 
classified, such changes, if any, shall be made in conjunction 
with the Union. 
C. Either party shall have the right to request a 
title be changed from one job group to another, subject to the 
mutual agreement of both parties. 
SECTION 6 - EMPLOYEE PROTECTION 
Nothing contained in this agreement shall be construed to 
deny to any employee his rights under Section 15 of the New York 
Civil Rights Law or under applicable Civil Service Laws and 
regulations. 
SECTION 7 - FORMAL ACTION 
An employee shall at all times, request and be entitled 
to have present a representative of the Association designated 
in accordance with this agreement when he is being formally 
reprimanded for the record following an investigation. This 
does not include normal progress, performance and evaluation 
interview or observations. ~ l l  formal reprimands for any 
alleged infraction shall be made with due regard for individual 
privacy. When a request for representation is made, no such 
formal action shall be taken with respect to the employee until 
there has been a reasonable opportunity for such representative 
to be present. 
SECTION 8 - RULES AND REGULATIONS 
Rules and regulations governing the personal standard of 
conduct of employees shall be reasonably uniform. 
SECTION 9 - GRIEVANCE PROCEDURE 
The grievance procedure for employees is annexed in 
"APPENDIX A". 
UNION STATUS AND RIGHTS 
SECTION 1 - REPRESENTATION RIGHTS 
A. The Employer recognizes the right of the employee 
to designate representatives of the Union to appear on their 
behalf to discuss salaries, working conditions, grievances and 
disputes as to the terms and conditions of this contract and to 
visit employees during working hours, provided however, that 
such visits shall not unreasonably disrupt or otherwise disrupt 
or interfere with the work being carried on. Such employee 
representatives shall also be permitted to appear at public 
meetings before the Village Board upon the request of the 
employees. 
B. The President of the Westchester County Local 860 
of the CSEA, Inc., or designated agent or the designated field 
representative shall have the right to visit the facilities of 
the Employer for the purposes of adjusting grievances and 
administering terms of the agreement. 
C. The right of employees designated or selected for 
the purpose of adjusting grievances and maintaining 
administration rights of the agreement to have anreasonable 
amount of time free from regular duties to fulfill these 
obligations. 
SECTION 2 - POSTING AND COMMUNICATIONS RIGHTS 
The right to post notices and communications on bulletin 
boards maintained on the premises and facilities of the employer 
so long as such notices pertain to CSEA business and/or 
functions. 
SECTION 3 - SETIF GOVERNING 
The Union shall be the sole judge of its own rules and 
regulations with respect to Union membership and organizational 
administration. 
ARTICLE XI1 
CONFORMITY WITH LAM 
SECTION 1 - APPLICABLE LAW 
This agreement, and all of the rights and obligations 
defined herein and hereunder, is reached between the parties 
under and pursuant to Article 14 of the Civil Service Law of the 
State of New York (Public Employee's Fair Employment Act) and 
the Local Laws of the Village of Ossining, both of which laws 
shall govern the terms and provisions of this Agreement. 
SECTION 2 - SEPARABILITY 
If the enactment of legislation or a determination of a 
court of final jurisdiction renders any portion of this 
agreement invalid or unenforceable, it shall not affect the 
validity of the rest of this Agreement, which shall remain in 
full force according to its terms in the same manner and with 
the same effect as if such invalid portion had not been 
originally included herein. 
SECTION 3 - MAXIMUM UNION SECURITY 
In the event laws are repealed or modified so as to 
permit greater Association security than is contained in this 
agreement, the parties hereto agree to negotiate concerning 
amendments to this Agreement in accordance with said changes. 
SECTION 4 - PAST PRACTICES 
All past rules, regulations and benefits of the employer, 
excepting those amended by the agreement, will remain in full 
force and effect. 
SECTION 5 - MANDATED PROVISIONS OF THE LAN 
A. AFFIRMATION OF NO-STRIKE 
Pursuant to law, the Village of Ossining Unit, 
Westchester County Local 860, CSEA, Inc., agrees that during the 
term of this Agreement there shall be no strikes or slowdown of 
work, or any other stoppage or interference, total or partial, 
with any work caused, carried on or permitted by the Village of 
Ossining Unit, Westchester County Local 860, CSEA, Inc., or any 
of the employees it represents. 
B. LEGISLATIVE ACTION 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISIONS OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING 
THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL1'. 
ARTICLE XI11 
EDUCATION STIPEND/AWARDS PROGRAM/WELLNESS/FITNESS P R O G W  
SECTION 1 - EDUCATION STIPEND 
The Village agrees to reimburse employees who 
enroll in job related courses for the tuition they incur. Any 
employee wishing to receive this benefit must obtain approval by 
submitting an outline of the course and the tuition cost to 
their department head and subsequently to the Village Manager 
for prior approval. Approval will be on a course by course 
basis. Remittance will be based upon evidence submitted 
indicating successful completion of said course. The Village 
will reimburse core requirements at 50%. 
There shall be established an Awards Program 
whereby employees, who have ideas or suggestions which are 
deemed to be either cost effective or which represent a savings 
to the Village, shall submit such ideas or suggestions, in 
writing, to the Awards Program Committee. 
The Committee shall consist of the Village 
Manager and one (1) designee and the CSEA Unit President and one 
(1) designee. The Village Manager and Union President shall 
establish guidelines which shall be approved by the Union and 
resolution by the Board of Trustees. 
After review and if the committee determines that 
the submission is meritorious, then the employee shall be 
eligible for a cash award in an amount determined, by the 
committee, which is consistent with the value and merit of the 
idea or suggestion. 
Effective as soon as is practicable, the Village 
shall find suitable space for all union members to use as a 
fitness center. 
ARTICLE XIV 
TERMS OF AGREEMENT 
A. The term of this Agreement shall become effective 
as of January 1, 2003 through December 31, 2007 and thereafter, 
from year to year unless one party gives notice in writing to 
the other party, at the appropriate time as established by 
Article 14 of the Civil Service Law, of its desire to extend, 
amend or terminate this agreement. 
B. Except as provided for in Article XII, Section 3, 
this Agreement shall constitute the full and complete commitment 
between both parties and may be altered, changed, added to, 
deleted from and modified only through voluntary, mutual consent 
of the parties in a written and signed amendment to this 
Agreement. 
IN WITNESS WHEREOF, the parties hereby have executed this 
Agreement on the 4% day of r-s'%.c rl , 2003. 
VILLAGE MANAGER CSEA UNIT &ESI&@ 
VILLAGE OF OSSINING 
APPENDIX A 
GRIEVANCE PROCEDURE 
SECTION 1 - RIGHT OF REPRESENTATION 
Every employee shall have the right to present a "grievance" to 
the Village of Ossining free from interference, coercion, 
restraint, discrimination or reprisal, and shall have the right 
to be represented at all stages thereof. 
SECTION 2 - GRIEVANCE DEFINED 
A. "Grievance" shall mean any claimed violation, misinter- 
pretation or inequitable application of this contract, or of 
applicable existing laws, rules, procedures, regulations, 
administrative orders or work rules which relate to or involve 
employee health or safety, physical facilities, materials or 
equipment furnished to employees or supervision of employees; 
provided, however, that such terms shall not include any matter 
involving an employee's rate of compensation, retirement 
benefits, disciplinary proceeding or any other matter which is 
otherwise reviewable pursuant to law or any rule or regulation 
having the force and effect of law, or as to any matter as to 
which the Village of Ossining is without authority to act. 
B. The filing or pendency of any grievance shall in no way 
operate to impede, delay or interfere with the right of the 
Village of Ossining to take the action complained of, subject, 
however to the final decision of the grievance. 
SECTION 3 - GRIEVANCE PROCEDURE 
STEP 1: A. Any grievance under this agreement between an 
employee or employees and the Village of Ossining shall be 
settled in the first instance by the employee involved and his 
association representative, if requested by the employee, with 
the employee's department head. A grievance submitted in 
writing shall be answered in writing within one (1) week from 
the time the grievance was received by the department head. 
Failure to file a written answer shall be deemed a denial of the 
claim. 
B. No grievance shall be filed later than thirty (30) 
working days after the event constituting the alleged violations 
became knowledgeable to the grievant. 
STEP 2: A. In the event the grievance is not adjusted under 
Step 1, the employee or the Union through its Grievance 
A-1 
Committee may, at the employee's request, within two (2) weeks 
from the date of the written answer take up such grievance with 
the Village Manager. 
B. Union - Village of Ossining or Village of Ossining 
Unit grievances under this agreement may be entered in writing 
at Step 2. 
C. The Village Manager or the Union, as the case may 
be, after informal hearing where requested, at which the 
employee and the employee's representative may appear and 
present oral and written statements or arguments, shall answer 
in writing within two (2) weeks of receipt of the grievance, or 
within two (2) weeks of the hearing, if later. 
STEP 3 ;  A. A grievance that is not adjusted under Step 2 may, 
at the request of either party, within two (2) weeks of Step 2 
answer, be submitted to a three-man Grievance Board appointed 
for the grievance by the Village of Ossining on the basis of one 
recommendation by the Union or employee, one recommendation by 
the Village of Ossining and a third neutral member (who will be 
the Chairman), to be selected on the recommendation of the other 
two members. 
B. In the event that the two other Grievance Board 
members fail to agree on the neutral member for the grievance, 
said person shall be designated by the Village of Ossining on 
the recommendation of the American Arbitration Association. The 
voluntary Labor Arbitration Rules of the American Arbitration 
Association shall apply to Grievance Board hearings insofar as 
they relate to procedure. 
C. A grievance dispute arising under any term of this 
agreement involving Village of Ossining policy or discretion may 
be submitted to such Board only on the question of whether the 
Village of Ossining policy was disregarded or was applied in so 
discriminatory, arbitrary or capricious a' manner as to 
constitute an abuse of discretion. 
D. The Village of Ossining and the Union shall bear 
equally the neutral member's fees and other expenses, exclusive 
of attorney's fees, incidental to the proceedings. 
E. The report of the Grievance Board shall contain a 
statement of the Board's findings of fact, conclusions and 
recommendations which shall be binding on all parties to the 
proceedings. The Board shall send a copy of its report to each 
employee involved, the Union and the Village of Ossining. 
APPENDIX B 
COMPENSATORY TIME 
The Village does not have a formal policy covering compensatory 
time; however the following guidelines will serve as a basis for 
administration. Comp time may be offered to employees who are 
asked to work overtime based upon a mutual determination made by 
the employee and department head that it is preferable to being 
paid for the overtime worked. For example, an employee may 
prefer to receive comp time in his or her first year of 
employment in order to accumulate some additional time off. A 
department head may wish to offer comp time in light of certain 
budgetary restraints. 
The key issue is that the determination to award comp time 
versus paid overtime should be mutually beneficial to both the 
Village and the employee. In certain cases where an employee 
asks to have a temporary change in work hours so as to accrue 
some comp time, comp time should be calculated on a one to one 
basis for the time worked. In those cases where a department 
head requests an employee to work overtime and it is agreed that 
comp time is advantageous, the comp time should be calculated as 
overtime on a one to one and a half percent basis or double time 
as required. 
With regard to the administration of comp time, the matter will 
be dealt with in the same manner as daily attendance. The 
department head should maintain a file in his/her office listing 
the dates and amount of comp time earned and taken so that the 
department head is aware of all comp time accruals. Comp time, 
whether earned or taken, should be reported to the personnel 
department on the attendance sheets bi-weekly. Comp time should 
never be allowed to accumulate greater than the work week as 
stipulated in the contract. It must be taken by year end, and 
when taken, should not disrupt the normal operations of the 
office, and cannot be cashed in. Compensatory time should be 
credited in 1/2 hour intervals, but should be used in 1/2 day 
increments. 
Hired 111194-1 213112002 
POSITION 








JOB GROUP Ill 
Caretaker 
Prkg. Enforcement 
Prop. Maint. Man 1 
JOB GROUP IV 







JOB GROUP V 
Data Entry Clerk 
Depty. Court Clerk 
Int. Account Clerk 
Int. Steno 






YEAR % A 
JOB GROUP Vl 
Community Ser. Wrk 
Dog Control Officer 
Payroll Clerlt 
Prop. Maint. Man II 
Sen. Steno(secty) 
Sewer Maint. Man 
Skilled Laborer 









Sr. Rec. Leader 
MEOIMason 
Sr. Acct Clerlt 
JOB GROUP IX 
Chief Mechanic 
Dir. Section 8 
Foreman, DPW 
Code Enforcement Off. 
Parks Foreman 
Rec. Supervisor 
Sec. to Village Mgr. 
Sr. Bookkeeper 
Staff Assistant Finance 
JOB GROUP X 
Accountant 
Admin. Assistant 
Ass? Bldg. Inspector 
YEAR % 
YEAR % A 
JOB GROUP XI 
Asst BldgIPlm lnsp 
JOB GROUP XI1 
General Foreman 
JOB GROUP Xlll 
Bldg. lnspec. ll 
Planner 
Water Department 
Hired 111194-1 213112002 
JOB GROUP 1 
Water Maint. Man II 
JOB GROUP II 
Water Meter Reader 
Wtr. Treat. Plnt. Train 
JOB GROUP lllA 
Water Mint. Man 1 
YEAR % A 
2007 3.75% 39,808 
2006 3.75% 38,369 
2005 3.50% 36,982 
2004 3.50% 35,731 
2003 3.50% 34,523 
2002 33,356 
YEAR 
JOB GROUP Ill6 






JOB GROUP IV 
Asst. Wtr, Maint. Fore 2007 
Chief, Wtr. Treatment 2006 











JOB GROUP VI 
WATER MAINT. 2007 
FOREMAN 2006 
Chief Wtr. Treatment 2005 
Plant Op. without 2004 
living quarters 2003 
2002 
Hired on or after 11112003 
POSITION 




JOB GROUP I1 
Administrative l ntern 
Intermediate Clerk 
Jr. Typist 
JOB GROUP Ill 
Caretaker 
Prkg. Enforcement 
Prop. Maint. Man 1 
JOB GROUP IV 







JOB GROUP V 
Data Entry Clerk 
Depty. Court Clerk 
Int. Account Clerk 
Int. Steno 






JOB GROUP VI 
Community Ser. Wrk 
Dog Control Officer 
Payroll Clerk 
Prop. Maint. Man II 
Sen. Steno(secty) 





































Sr. Acct Clerk 
Sr. Rec. Leader 
JOB GROUP IX 
Chief Mechanic 
Dir. Section 8 
Foreman, DPW 
Code Enforcement Off. 
Parks Foreman 
Rec. Supervisor 
Sec. to Village Mgr. 
Sr. Bookkeeper 
Staff Assistant Finance 
JOB GROUP X 
Accountant 
Admin. Assistant 
AssY Bldg. Inspector 
JOB GROUP XI 
Asst BldglPlm lnsp 







































JOB GROUP XI ll YEAR % A 
Bldg. Inspec. II 2007 3.75% 55,927 
Planner 2006 3.75% 53,906 
2005 3.50% 51,958 
2004 3.50% 50,201 
2003 3.50% 48,503 
2002 46,863 
Water Department 
Hired onlor after 1/1/2003 
JOB GROUP 1 
Water Maint. Man II 
JOB GROUP II 
Water Meter Reader 
Wtr. Treat. Plnt. Train 
JOB GROUP lllA 
Water Mint. Man 1 
JOB GROUP llIB 
Water Treat Op II 
JOB GROUP IV 
Asst. Wtr, Maint. Fore 
Chief, Wtr. Treatment 
Plant Operator 






































JOB GROUP VI YEAR % A B C D E F G 
WATER MAINT. 2007 3.75% 55,232 59,832 64,432 69,032 73,631 78,234 82,833 
FOREMAN 2006 3.75% 53,236 57,669 62,103 66,537 70,970 75,406 79,839 
Chief Wtr. Treatment 2005 3.50% 51,312 55,585 59,858 64,132 68,405 72,680 76,953 
Plant Op. without 2004 3.50% 49,577 53,705 57,834 61,963 66,092 70,222 74,351 
living quarters 2003 3.50% 47,900 51,889 55,878 59,868 63,857 67,847 71,837 
2002 46,280 50,134 53,988 57,843 61,698 65,553 69,408 
HIRED PRIOR 111994 
POSITION YEAR 
JOB GROUP 1 
Jr. Clerk 2007 
Cleaner 2006 




JOB GROUP II 2007 
Jr. Typist 2006 
Intermediate Clerk 2005 
Administrative Intern 2004 
2003 
2002 
JOB GROUP Ill 2007 
Prop. Maint. Man 1 2006 




JOB GROUP IV 
Interrned. Typist 2007 
Auto Mech. Helper 2006 
Parks Groundsman 2005 
Dispatcher 2004 
Rec. Attendant 2003 
Program Specialist 2002 
Rec. Leader 
JOB GROUP V 
Sanitation Worker 2007 
Laborer 2006 
Int. Account Clerk 2005 
Int. Steno 2004 
Maint. Laborer 2003 
Depty. Court Clerk 2002 
Senior Clerk 
Jr. Admin. Assistant 
Office Assistant 
Data Entry Clerk 
JOB GROUP VI 
Sewer Maint. Man 
Sen. Steno(secty) 
Skilled Laborer 
Prop. Maint. Man II 
Dog Control Officer 
Community Ser. Wrk 
Payroll Clerk 




JOB GROUP Vlll 
HMEO 
Sr. Rec. Leader 
























JOB GROUP IX 
Foreman, DPW 2007 3.75% 0 
Parks Foreman 2006 3.75% 0 
Rec. Supervisor 2005 3.50% 0 
Sr. Bookkeeper 2004 3.50% 0 
Chief Mechanic 2003 3.50% 0 
Code Enforcement Off 2002 0 
Sec. to Village Mgr. 
Director of Section 8 
Staff Assistant Finance 
JOB GROUP X 
AssY Bldg. Inspector 
Administrative AssY. 
Accountant 
JOB GROUP XI 
Asst BldgIPlm lnsp 
YEAR 
JOB GROUP XI1 2007 





JOB GROUP Xlll 2007 






Hired Prior 1/94 
JOB GROUP 1 
Water Malnt. Man II 
Wtr. Treat. Plnt. Train 
JOB GROUP II 
Water Meter Reader 
Water Meter Reader 
JOB GROUP lllA 
Water Mint. Man 1 
JOB GROUP lllB 
Water Treat. Op II 
JOB GROUP IV 
Asst. Wtr, Maint. Fore 
Chief, Wtr. Treatment 
Plant Operator 
JOB GROUP V 
JOB GROUP VI 
WATER MAINT. 
FOREMAN 
Chief Wtr. Treatment 










2003 HOLIDAY SCHEDULE 
art s Day Wednesday, 1/1/03 Nes 
Martin Luther King Jr.s Day 
Presidents Day 








Day After Thanksgiving 















New Years Eve (1/2 Day) Wednesday, 12/31/03 
***Sanitation will work the day after Thanksgiving and receive 
another day off. Sanitation employees should see their foreman 
for details. 
2004 HOLIDAY SCHEDULE 
New Year's Day 
Martin Luther King, Jr.s Day 
Presidents' Day 








Day After Thanksgiving 
Christmas Eve (1/2 Day) 
Christmas 
















***Sanitation will work the day after Thanksgiving and receive 
another day off. Sanitation employees should see their foreman 
for details. 
2005 HOLIDAY SCHEDULE 
New Year's Day 
Martin Luther King Jr.s Day 
President's Day 








Day After Thanksgiving 
Christmas Eve (1/2 Day) 
Christmas 
















***Sanitation will work the day after Thanksgiving and receive 
another day off. Sanitation employees should see their foreman 
for details. 
2006 HOLIDAY SCHEDULE 
New Year's Day 
Martin Luther King Jr.s Day 
Presidents Day 








Day After Thanksgiving 
Christmas Eve (1/2 Day) 
Christmas 
















* * *  Sanitation will work the day after Thanksgiving and receive 
another day off. Sanitation employees should see their foreman 
for details. 
2007 HOLIDAY SCHEDULE 
New Year's Day Monday, 1/1/07 
Martin Luther King Jr.'s Day Monday, 1/15/07 
Presidents' Day Monday, 2/19/07 
Good Friday (1/2 Day) Friday, 4/6/07 
Memorial Day Monday, 5/28/07 
Independence Day Wednesday, 7/4/07 
Labor Day Monday, 9/3/07 
Columbus Day Monday, 10/8/07 
Election Day Tuesday, 11/6/07 
Veterans' Day Monday, 11/12/07 
Thanksgiving Thursday, 11/22/07 
Day After Thanksgiving Friday, 11/23/07*** 
Christmas Eve (1/2 Day) Monday, 12/24/07 
. Christmas Tuesday, 12/25/07 
New Year's Eve (1/2 Day) Monday, 12/31/07 
***Sanitation will work the day after Thanksgiving and receive 
another day off. Sanitation employees should see their foreman 
for details. 
